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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

INTRODUCTION

This Environmental, Social and Governance (“ESG")
Report (the “"ESG Report”) summarises the ESG initiatives,
programmes and performances of Gaoyu Finance Group
Limited (the "Company”), and its subsidiaries (collectively the
“Group”) in areas of environmental protection, employment,
labour and operating practices, and demonstrates its
commitment to sustainability.

Being an integrated financial service provider, the Group offers
a broad range of services including (i) securities dealing and
brokerage services (Hong Kong and US stocks); (i) placing
and underwriting services; (iii) financing services including
loan financing, securities and initial public offering (“IPO")
margin financing and money lending; (iv) asset management
services; (v) supply chain financing; (vi) trust services and
(vii) advisory services. As the Group's business nature is the
provision of financial services in Hong Kong and it is primarily
an office-based group with relatively low energy and water
consumption, the direct impact of its operations on the
environment is relatively insignificant. Nonetheless, the Group
is of the view that sound ESG performance is important to
the sustainable development of the Group’s business and the
community.

The ESG Governance Structure

The Group views ESG management as part of its
responsibilities and is committed to incorporating ESG
considerations into its decision-making process. The Group
manages its ESG issues by employing a top-down approach.
The board of directors (“Board”) has the overall responsibility
for the Group’s ESG strategies and reporting. It is responsible
for ensuring the effectiveness of the Group’s risk management
and internal controls, evaluating, prioritising and managing
material ESG issues, as well as adopting ESG strategies and
targets, and reviewing the progress of the targets regularly.
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The Group has assigned designated personnel from various
functional departments for overseeing the implementation of
the Board's ESG decisions. The said personnel are responsible
for collecting and analysing the relevant ESG information,
identifying and assessing the Group’s ESG risks, as well as
reviewing and implementing ESG-related policies, guidelines
and measures. The designated personnel from various
functional departments also identify, evaluate and prioritise
material ESG issues through materiality assessment, which are
further reviewed and endorsed by the Board. In addition, the
said personnel periodically report the ESG-related matters to
the Board for the evaluation and subsequent implementation
or revision of the Group's ESG strategies and management
approaches, and to ensure appropriate risk management on
ESG.

Target-based Approach

To align with the Hong Kong government’s goal of carbon
neutralisation, the Group has set targets to enhance its
performance on greenhouse gas (“GHG") emissions, energy
efficiency, water consumption and waste management. The
Group believes setting ESG-related targets demonstrates
the Group’s commitment to corporate social responsibility
and allows the Group’s stakeholders to have a clearer
understanding of the ESG performance of the Group.

SCOPE OF REPORTING

This ESG Report covers the Group's environmental and social
performances of all its business operations in Hong Kong,
which is the same as the reporting scope of its annual report
for the year ended 31 March 2025 (“Annual Report 2025"),
and also the same as the previous financial year. The ESG key
performance indicators (“KPIs") are gathered and are shown
in the ESG Report, supplemented by explanatory notes to
establish benchmarks and gauge performance.
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REPORTING FRAMEWORK

The ESG Report is prepared in accordance with the
Environmental, Social and Governance Report Guide (the
“Reporting Guide") as described in Appendix C2 of the Rules
Governing the Listing of Securities on GEM (the “GEM Listing
Rules”) of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). For the Group’s corporate governance
practices, please refer to the “Corporate Governance Report”,
which is contained in pages 35 to 56 of the Annual Report
2025.

During the preparation for this ESG Report, the Group has
applied the reporting principles in the Reporting Guide as
follows:

Materiality: Materiality assessment was conducted to identify
material ESG issues, thereby adopting the confirmed material
ESG issues as the focus for the preparation of the ESG Report.
The materiality of ESG issues was reviewed and confirmed by
the Board and senior management. For further details, please
refer to the sections headed “Stakeholder Engagement” and
"Materiality Assessment”.

Quantitative: The standards, methodologies and applicable
assumptions used in the calculation of KPIs were supplemented
by explanatory notes.

Consistency: Unless otherwise stated, the preparation
approach of this ESG Report is consistent with the financial
year from 1 April 2023 to 31 March 2024 (the “Previous
Financial Year”, or “2024") for comparison. If there are any
changes in calculation methodologies that may affect the
comparison with previous ESG reports, explanations will be
provided by the Group to the corresponding data.

REPORTING PERIOD

The ESG Report specifies the ESG activities, challenges and
measures being taken during the financial year from 1 April
2024 to 31 March 2025 (the “Reporting Period” or “2025").
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STAKEHOLDER ENGAGEMENT

The Group values feedback from its stakeholders as it brings
invaluable directions for the continuous development of the
Group. Internal and external stakeholders have been involved
in regular engagement activities to share views regarding the
Group's operations and performances. By using diversified
communication channels as shown below, the Group garners
a better understanding of its stakeholders’ expectations and
concerns, which helps the Group to enhance its operations and
ESG strategies.

Stakeholders Expectations and Concerns
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Key Communication Channels

RS BEARE

Investors and shareholders Compliance with relevant laws and

KEENKE regulations
o  EBTHEEEERER

e Timely announcement of latest

information
o  REAMEBMEN
. Financial results
o  WIFER
o Corporate sustainability
o IDEAFFELRE

Annual general meeting and
other shareholder meetings

s KREBFAGRHMBIEAG
o Financial reports

s  MBRE

e Investor meetings

s REFGH

o Press releases

s IERBEFE

Customers J Product and service responsibility o Emails and customer service
=R s EmkRHBEE hotline
e Customer information and privacy ¢  EfFREFIRFSHLR
protection o Meetings
s  ERERKILERE s T
J Company website
o  AEIMELL
o Financial reports
s WBHE

Employees o Health and safety
(=] o BEREZSE

o Equal opportunities

o TEKE

o Remuneration and benefits
o FBNRARF

e Career development

s BEIERE

e Training, seminars and group
discussions
o IEIIES) A G R/MEFT

. Conferences

. BEY
° Emails
. I#
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Stakeholders

Expectations and Concerns

Key Communication Channels

FinE HAEZ R afr oK B ERE
Suppliers o Fair competition o Supplier assessment exercise
g o  RTHF o HAEER SIS
° Business ethics and reputation e Business cooperation
s BXBERBEZE o  EBOF
o Cooperation with mutual benefits
e  BfftR
Community, o Giving back to society o Public or community events and

non-governmental
organization and media

& IFBUN B R R RS

Government and
regulatory bodies

B KB EHE

o [CEEHE

o Environmental protection

o IBF

J Compliance with relevant laws and
regulations

o  BTHEERARRER

o Business ethics

o HEERE

o Compliance with relevant laws and
regulations

o  BTHERERRER

partnership projects on different
topics

o  HEAFERENARIIMLEE
BT E

o Community investment
programme

o HEKEE

e ESG Reports

s RE-HFREARRS

. Consultations

° =R

[s]=)s]
o Meetings
. @@

J Emails and company website
o IR ATEIMEIL
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MATERIALITY ASSESSMENT

The Group has identified its material ESG issues as below. The
Group assessed the importance of each issue based on its level
of influence on stakeholders’ assessments and decisions, as
well as its level of significance on the business. The materiality
assessment results are used to determine the focus of
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disclosure in the ESG Report and formulate the Group’s ESG

strategy.
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Impact on Stakeholders
HiSRENRE

Low
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Materiality Matrix
EEIER

@
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Key ESG Issues
IR - HEREGEE
1. Protection of customer information 8.  Supply chain management
1. REFRER 8. fHpEEEE
2. Anti-corruption 9. Indoor air quality
2. RE’S 9. EREREBEHR
3. Health and safety 10. Climate change
3. BERZE 10. RIEEE
4. Employment practices 11.  Emissions
4. (EEIEH 1. B
5. Training and development 12. Waste management
5. HilkERE 12. BEEYER
6. Community investment 13.  Energy consumption
6. HEERE 13. BEIRHFE
7.  Responsible margin financing 14. Water consumption
7. BEENRESME 14. AKX
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CONTACT US

The Group welcomes stakeholders’ feedback on its ESG
approach and performance. Please give suggestions or share
your views with the Group via email at info@gysechk.com.

A. ENVIRONMENTAL

A1.

Emissions

The Group’s commitment to the environment is
mainly focused on energy saving, minimising paper
consumption and reducing waste by recycling. To
incorporate environmental sustainability into its
business operations, the Group has established
the Environmental Policy to manage and minimise
the impacts of the Group’s operations on the
environment.

The Group strictly complies with laws and
regulations regarding environmental and resources
management in Hong Kong, including but not
limited to the Air Pollution Control Ordinance, the
Waste Disposal Ordinance, and the Water Pollution
Control Ordinance in Hong Kong. During the
Reporting Period, the Group was not aware of any
cases of material non-compliance with relevant laws
and regulations relating to exhaust gas emissions
and GHG gas emissions, discharges into water
and land, and generation of hazardous and non-
hazardous waste that might have a significant
impact on the Group.
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IRIR-HIERELREBS

Exhaust Gas Emissions

Due to the Group’s business nature, the Group is
not involved in any industrial production and does
not own any manufacturing facilities. Therefore,
the amount of exhaust gas generated from our
operations is insignificant. The only source of
exhaust gas emissions of the Group was from the
petrol consumed by the company-owned vehicle.

The performance of the Group’s exhaust gas
emissions is summarised below:

R
ENAEENERLE  ~&E
RKESREMIELE B R
BEAREMEERN AL > 3
EEEETNERINELAE
K o A& [ M —BYBE RAF IR
TsERBRBEA[EHENS
e

AEBEERFBRRH AL
™

Type of Exhaust Gas' Unit 2025 2024
BE SRR B ZEZRE ZEZMNE
Nitrogen oxides (NOx) Kg 0.0454 0.1067
8164 (NOx) T

Sulphur oxides (SOx) Kg 0.0013 0.0029
w164 (SOx) T

Particulate matter (“PM") kg 0.0033 0.0079
Tk (TPM) T

Note: MfsE

e The calculation method of exhaust gas emissions
and the related emissions factors were based on
including but not limited to “How to prepare an
ESG Report — Appendix 2 — Reporting Guidance on
Environmental KPIs” issued by HKEX.
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GHG Emissions

The main contributor to the Group's carbon
emissions is the energy indirect GHG emissions
(Scope 2) generated from the electricity purchased
for office operations. This is in addition to the
emissions from the petrol consumed (Scope 1)
as mentioned above. Methane gas generated
at landfills due to office paper disposal also
contributed to other indirect GHG emissions (Scope
3) of the Group.

The Group has set a target of organising at least
one GHG emission reduction campaign annually
to raise the environmental protection awareness
of employees from this Reporting Period. During
the Reporting Period, the Group encourages the
employees to participate in the Earth Hour by
World Wildlife Fund (“"WWEF"). To minimise the
Group’s carbon emissions, the Group actively
adopts energy saving and paper saving measures,
which will be explained in the sections headed
“Energy Consumption” and “Waste Management”
respectively.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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During the Reporting Period, the Group’s total GHG
emissions intensity has increased when compared
to the Previous Financial Year. The increase was
primarily driven by higher paper waste disposals,
which resulted from the additional administrative
tasks associated with new business initiatives.
The performance of the Group’s GHG emissions is
summarised below:

RE|BSHE AEEAERES
BRERmENE F—MKFEEM
EEA PRI - ZIBINT5 EE AR
B BRI ERAERINMT
EBERMROEFER M ~EE
FURERESFFBERRHAN T

Indicators? Unit 2025 2024
et 4] ZEZRE 111} 3
Direct GHG Emissions (Scope 1)
BEEREREHIN EE)
e Petrol consumed by vehicles tCOze 0.23 0.53
o HEHFERAH M| EREE
Indirect GHG Emissions (Scope 2)
BHEORERASHIN (FE2)
e Purchased electricity tCOze 12.45 13.07
* FEEE Wb EE
Other Indirect Emissions (Scope 3)
HinE R (EE3)
e Paper waste disposals tCO2e 8.02 0.20
o MIRHFE M EE
Total GHG Emissions (Scope 1, 2 & 3) tCOze 20.70 13.80
BERBHREE EE12%3) W_SIEiREE
Intensity? tCOze/employee 1.09 0.73
BE M_SItREE ES
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Notes:

Cs GHG emissions data is presented in terms of
carbon dioxide equivalent and are based on,
including but not limited to, “The Greenhouse Gas
Protocol: A Corporate Accounting and Reporting
Standards” issued by the World Resources Institute
and the World Business Council for Sustainable
Development, the “Global Warming Potential
Values” from the IPCC Sixth Assessment Report,
“"How to prepare an ESG Report — Appendix 2:
Reporting Guidance on Environmental KPIs” issued
by the Stock Exchange, and the “Sustainability
Report 2024" published by the Hong Kong Electric
Investments Limited.

=5 As at 31 March 2025, the Group had a total of
19 employees including Directors (31 March 2024:
19). The data was also used for calculating other
intensity data.

Sewage Discharge

Due to the Group’s business nature, the amount
of sewage discharge is insignificant. The Group’s
offices are located in a commercial premise and
generate only domestic sewage. Water supply and
discharge are solely controlled by the property
management company. Therefore, the Group does
not have any statistical data on water consumption
and discharge, as well as any further information
on sub-metering. However, it is believed that the
sewage discharge of the Group is within a normal
and reasonable range. The Group will consider
expanding its scope of disclosure when more
information becomes available.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Waste Management

The Group adheres to the principles of sustainable
waste management and is dedicated to minimising
the amount of waste generated from its business
activities. To maintain a high standard in reducing
waste, the Group educates its employees on
the importance of sustainable development and
provides them with relevant support to improve
their awareness and knowledge in responsible
disposal.

Hazardous waste

Due to the Group’s business nature, the amount
of hazardous waste generated by the Group is
minimal, thus the Group does not have a relevant
target for the reduction of hazardous waste.
Nevertheless, the Group remains vigilant, and
should any hazardous waste be generated, it
will appoint a qualified waste collector to handle
such waste in order to comply with relevant
environmental laws and regulations.

Non-hazardous waste

The major non-hazardous wastes generated from
the Group’s operation are general waste and paper
waste. To reduce waste generation, the Group
takes environmental protection, resource saving
and recycling readiness into consideration when
procuring office equipment and supplies. Besides,
the Group has set a target of organising at least
one waste reduction campaign annually from the
Reporting Period. During the Reporting Period, the
Group has organised the waste reduction activity to
recycle the mooncake boxes.

With regard to paper consumption in the offices,
the Group has implemented the following
measures:

o Encourage employees to handle documents

and communicate electronically; and

o Encourage employees to use duplex printing
and make use of single-sided paper.
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A2.

During the Reporting Period, the Group's total
non-hazardous waste intensity has increased when
compared to the Previous Financial Year. The
increase was mainly due to higher paper waste,
which resulted from the additional administrative
tasks associated with new business initiatives. The
performance of the Group’s non-hazardous waste is
summarised below:

REBSHE FEEESEREY
METER-PMRFEMEL
BRI o ZIBMNTs EE A E
MEFRERBENEIMTBE
BEREMRIRN - A EBHNES
BERY)RBEHLAOT

Types of Waste Unit 2025 2024
BEEEYEER) B ZEZRE —EME
General Waste Tonnes 0.070 0.030
—RRBEEY) i

Paper Waste Tonnes 1.672 0.043
BEAR i

Total Non-hazardous Waste Tonnes 1.742 0.073
mEBEEYRSE g

Intensity Tonnes/employee 0.092 0.004
BE W2, EE

Use of Resources A2. BRfER

The Group recognises the importance of consuming
finite resources in a responsible manner. To reduce
resources utilisation, the Group has established
the Environmental Policy and is devoted to
implementing environmental control and monitoring
measures in its business activities and workplace.

FEERHIUBEFENAN
HEARNEBRZEZME -RT
BOERNER ~EBERIE
BREBR R AOEHEB TS
RIEBRPABHIREEER
BERE-
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Energy Consumption

The Group’s energy consumption is mainly
contributed by direct energy consumption
from petrol consumption and indirect energy
consumption from the use of purchased electricity.
To minimise energy consumption, the Group has
set a target of participating at least one energy
saving campaign starting from the Reporting Period.
During the Reporting Period, the Group encourages
the employees to participate in the Earth Hour
organised by WWF and also encourages employees
to leave office on time to reduce electricity
consumption as an effort to protect the earth by
consuming less energy.

To encourage energy conservation in its daily
operations and promote green office culture, the
Group has established the following measures:

Turn off lights and air-conditioners in the office
premises when not in use;

o Consider energy-efficient products when
procuring and replacing equipment;

o Set air-conditioners at optimal temperature;
and

o Turn off electronic appliances, such as
computers, photocopy machines, and printers
when employees are off duty or on leave.

The Group will review the effectiveness of these
measures from time to time and make adjustments
according to the circumstances to achieve optimal
use of resources.
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During the Reporting Period, the Group's total
energy consumption intensity has decreased. It is
mainly due to greater use of public transportation
and reduced use of company vehicles, resulting in
lower petrol consumption. The performance of the
Group's energy consumption is summarised below:
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B3R 45 RS - S SR B A RO
ETEHFAL P EMNE
LHERARTETR BT
AT EMHER TR T A
I - A A RN R
T :

Types of Energy Unit 2025 2024
AETRTELR B ZEZREF ZETME
Direct Energy Consumption
BERERERHERE
e Petrol* MWh 0.82 1.94
o UM IKEBF
Indirect Energy Consumption
e REFE
e Purchased electricity MWh 20.74 19.81
e FIEEE IKELBF
Total Energy Consumption MWh 21.56 21.75
RERHFERE JREEF
Intensity MWh_Employee 1.13 1.14
BE KEEEE
Note: =
= The calculation of unit conversion refers to = BABMNAER2ZEHRK

the “Energy Statistics Manual” issued by the
International Energy Agency.

Water Consumption

The Group's water consumption is mainly for
domestic use in the offices. The Group has
strengthened the promotion of water conservation
by displaying posters at prominent locations in the
offices to remind employees and clients to develop a
habit of saving water consciously.

The water consumption of the Group was included
in the management fee. The Group do not have
any statistical data on water consumption and
discharge, as well as any further information on
sub-metering. In absence of relevant data, the
Group have not set a target for reduction of water
consumption. Should more information become
available, the Group will consider expanding its
scope of disclosure and set a practical target.
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Due to the geographical location of the Group’s
business operations, the Group does not have any
issues in sourcing water that is fit for its purpose
and believes that its water consumption is at a
reasonable level.

Use of Packaging Materials

As a service-based company, the Group is not
involved in the use of packaging materials, and
thus the disclosure regarding packaging materials is
irrelevant to the Group.

The Environment and Natural Resources

Although the Group’s major operations have a
relatively low direct impact on the environment
and natural resources, the Group is committed to
environmental protection as a socially-responsible
corporation. The Group has integrated the concept
of environmental protection into its internal
management and carried out continuous monitoring
during its daily operations. The Group actively
reviews its Environmental Policy and implements a
series of measures to comply with the applicable
environmental laws and regulations.

Indoor Air Quality

Indoor air quality in the offices is regularly
monitored and measured. During the Reporting
Period, the indoor air quality of the Group’s
offices was satisfactory. Air-purifying equipment
is used in the offices and the air conditioning
system is cleaned periodically to filter pollutants,
contaminants and dust particles, thus improving the
indoor air quality.

A3.
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A4. Climate Change

The Group recognises that climate change has
become a growing global problem. Climate
change is an undeniably significant and impending
issue that poses several unforeseen hazards and
catastrophic consequences for businesses.

In accordance with the reporting framework
developed by the Task Force on Climate-Related
Financial Disclosures ("TCFD"), there are two major
categories of climate-related risks, physical and
transition risks. Based on the suggestion of the
TCFD, the Group has conducted climate change
assessment and established the Climate Change
Policy to identify and manage the relevant climate
related risks. It has incorporated these risks into its
risk management system and included them in the
Enterprise Risk Management Report for effective risk
mitigation. The Group keeps refining its mitigation
measures based on the findings, and further
minimise the potential impacts of climate change.

To minimize the potential risks and hazards, the
Group has established mitigation plans, including
flexible working arrangements and precautionary
measures during bad or extreme weather
conditions. The Group will explore emergency
plan to further reduce the vulnerability of our
installations to extreme weather events in order to
enhance business stability.

Physical Risks

The increased frequency and severity of extreme
weather events such as typhoons, storms, heavy
rains, and extreme cold or heat bring acute and
chronic physical risks to the Group’s business.
The Group’'s productivity will be reduced under
extreme weather events as the safety of the Group’s
employees is threatened and the power grid or
communication infrastructures might be damaged,
which exposes the Group to risks associated with
non-performance and delayed performance, leading
to direct negative impact on the Group’s operations
and financial performance.
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In the event of such emergency incident, the Group
will closely follow the latest weather news and
advice released by the government. The Group
will explore emergency plan to further reduce the
vulnerability of our operations to extreme weather
events in order to reduce risks and enhance business
stability.

Transition Risks

The Group anticipates that there will be more
stringent climate-related legislation and regulations
to support the global vision of carbon neutrality.
Such changes may increase the Group's costs for
compliance. Moreover, in the low-carbon economy,
stakeholders expect companies to take more
actions in climate change response and increase
the transparency in disclosure. The Group may
experience reputational risks if it fails to respond
to the above expectations of stakeholders properly,
which may materially and adversely affect its
business operations and financial performance. In
response to the potential policy and legal risks as
well as the reputation risks, the Group regularly
monitors existing and emerging trends, policies and
regulations relevant to the industry and is prepared
to alert the top management where necessary to
avoid cost increments, non-compliance fines and/or
reputational damage due to delayed response.

B. SOCIAL

B1.

Employment

Employees are the most valuable assets of the
Group. The Group believes in employment equality
and values the diversity of employee background
and interests. To protect the legitimate rights of
employees and establish clear guidelines to their
duties, the Group has distributed the Employee
Handbook to every employee. It states the terms
and conditions of employment, including terms
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
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The Group strictly complies with laws and
regulations regarding employment, including but
not limited to the Employment Ordinance, the
Sex Discrimination Ordinance, the Employees’
Compensation Ordinance and the Minimum Wage
Ordinance in Hong Kong. During the Reporting
Period, the Group was not aware of any material
non-compliance with laws and regulations regarding
its benefits and welfare, compensation and
dismissal, recruitment, termination, promotion,
working hours, rest periods, equal opportunity,
diversity and anti-discrimination and other labour
practices that might have a significant impact on
the Group.

As at 31 March 2025, the Group had a total of
19 employees (31 March 2024: 19), including
Directors. All the employees were located in Hong
Kong. 18 employees were full-time employees and
1 employee was part-time employee (31 March
2024: 18 employees were full-time employees and 1
employee was part-time employee). The breakdown
of workforce by gender, age group and employee
category is summarised below:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERELRERS

FEEBRREBETRERBEERER
ER AEERRINEBN(E
TBIRGI) ~ CIERIRARIEE]) ~ (1
ERMERY) R(RBIEMRK
BIY o PR 5 AR > 74 B [ i 3
RECNEBTEREN #HEK
R B -RLLEE-BHA-T
ERHE KB -FEHRE 2T
MR RERKREMESE TERM
AREHAEREHEATEN
BEENRERERNEE

A TETRHE=ZR=+—H &K

EEHRBF19% (CEZNOFE=A
=+—H:19%) B8 (BF&E
x) FIEREEHVHATERE
18%AEHEE 12A5%KRE
E(CE_mME=A=+—H:
18RAEREE 1 RAFRNE
8) &M% R - Fi/AR)  EESE
BB DAY e SRR AN T -

2025 2024
Categories L=fe]| —E-REF —EE
By Gender HERE 2
Male B4 8 9
Female 74 11 10
By Age Group HEEE R B 2
30 or below 30 B IA T
31-50 years old 31E508% 13 13
51 or above ST E 6 6
By Employee Category RESENE 2
Directors £ 6 6
Senior management EARBIEE 4 4
Middle management PR EIEE 3 3
General —f 6 6
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During the Reporting Period, the total employee
turnover rate of the Group was approximately
26.32%° (2024: 26.32%). The employee turnover
rate by gender, age group and geographical region
is summarised below:

RIS REBREME TR
EER497526.32%° (C T U4 ¢
26.32%) oG MR~ EHAH B K
& 8 58 E 8 AR L Xt
mE

2025 2024
(%) (%)
ZEZREF ZEZMNEFE
Categories LYl (%) (%)
By Gender® Rl E e
Male B 37.50 22.22
Female % 18.18 30.00
By Age Group® HEFE BRI 20
30 or below 30BRTIAT - 100
31-50 years old 31E508% 30.77 23.08
51 or above S1ER I E 16.67 -
By Geographic Region® it & &) e
Hong Kong 58 26.32 26.32
Notes: MEEE -
5. The total employee turnover rate = Total number 2 BEEMKR L E=-REREAN

of employees leaving employment during Reporting
Period/Total number of employees at the end of the
Reporting Period.

e The employee turnover rate by category = Total
number of employees leaving employment in the
specified category during the Reporting Period/The
number of employees in the specified category at
the end of the Reporting Period.
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Recruitment, Promotion and Dismissal

The Group proactively implements strategies
for talent recruitment, continues to improve its
recruitment system. The Group's employees are
recruited under a transparent and fair recruitment
process based solely on their suitability for the
position and potential to fulfil the Group's current
and future needs. The Group offers promotion
and development opportunities for outperforming
employees through an open and fair assessment
system. The system in place allows employees to
exploit their full potential and contribute to the
Group'’s sustainable growth.

The Group has formulated the Performance
Appraisal Employee Guide and conducts
performance reviews annually to provide employees
with feedback on past performance, agree on
standards for future performance, and develop
goals and objectives for their personal and
professional growth. Meanwhile, the results of
the performance appraisal are used in their salary
review and promotion appraisal. The Group also
gives priority to internal promotion as opposed to
external recruitment to recognize its employees’
consistent efforts.

The termination of employment contract is
governed by internal policies to ensure all dismissals
comply with relevant laws and regulations in Hong
Kong. The Group strictly prohibits any kinds of
unfair or unlawful dismissals.

Remuneration and Benefits

To retain and motivate employees, the Group offers
competitive remuneration packages, including
competitive staff salaries, discretionary bonuses and
allowances. The Group ensures that the salary is
commensurate with the employee’s qualifications,
experience and working performance. The
management also regularly reviews the Group's
remuneration policy with reference to relevant
market standards.
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In addition to annual leave and sick leave,
employees of the Group are entitled to leave
entitlements such as maternity leave, paternity
leave and marriage leave. The Group also provides
medical insurance packages to employees at the
expense of the Group.

Equal Opportunities and Anti-discrimination
The Group strives to create a workplace that is free
from discrimination and provides equal employment
and promotion opportunities by recruiting or
promoting people mainly based on job requirements
and individual performance, without consideration
of age, gender, marital status, pregnancy, family
status, disability, race, colour, descent, national or
ethnic origins, nationality, religion or any other non-
job related elements. In addition, the Group has
zero-tolerance for any workplace discrimination,
harassment or vilification. Employees are highly
encouraged to report any incidents involving
discrimination. All cases reported will be handled
fairly and transparently in accordance with the local
laws and regulations.

Working Hours and Rest Periods

The Group cares about the well-being of employees
and hopes to instil a culture of work-life balance.
As such, the Group has developed basic working
hours according to different business needs and
relevant laws and regulations. In addition, employee
consent must be obtained for any necessary
overtime arrangement, and the employee will be
compensated in accordance with the laws and
regulations.
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B2. Health and Safety

Given the nature of its business, the Group's
operation does not involve any high-risk activities.
Nonetheless, the Group is committed to providing
employees with a safe and healthy working
environment and has formulated the Occupational
Safety and Health Policy to eliminate any potential
health and safety risks.

The Group strictly complies with laws and
regulations regarding occupational health and
safety, including but not limited to the Occupational
Safety and Health Ordinance in Hong Kong. During
the Reporting Period, the Group was not aware of
any cases of material non-compliance with relevant
laws and regulations relating to providing a safe
working environment and protecting employees
from occupational hazards that might have a
significant impact on the Group. In addition, there
were no significant incident of safety and work-
related fatalities in the past three years, including
the Reporting Period, and no lost working days due
to work injuries during the Reporting Period (2024:
nil) with 0% for work-related fatalities.

To ensure the cleanliness and safety of the
workplace, the Group has strictly implemented
relevant measures. The office layouts are designed
in accordance with relevant health and safety
regulations. The exit aisles are equipped with
lighting panels “Exit” to guide the way out of the
workplace when an emergency such as a fire occurs.
Smoking is strictly prohibited in the entire office
premises. Besides, the Group continues to promote
work-life balance by encouraging its employees to
pursue personal interests and achieve physical and
mental health. Meanwhile, the Group reviews the
effectiveness of the health and safety-related policy
and measures annually.
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B3. Development and Training

Knowledge and skills of employees are vital to
the continuous business growth and success of
the Group. As such, the Group is committed to
providing support to its employees in continuous
professional training and encourages them to
attend professional training programmes by offering
sponsorship, examination fee reimbursement,
education and examination leave. The Group has
formulated the Succession Planning Policy, the
Compliance Manual and the Employee Handbook
to ensure that the Group identifies and develops a
talent pool of employees through mentoring and
training.

As a financial service provider, the Group's
employees are required to obtain relevant
professional qualifications and licences. Employees
with any relevant licences must fulfil prescribed
hours of continuous professional training for
each type of regulated activity in each calendar
year in accordance with all applicable laws, rules,
regulations and guidelines, including but not
limited to the Securities and Futures Ordinance in
Hong Kong. Besides, pursuant to the GEM Listing
Rules, the company secretary of the Group and all
directors are required to participate in continuous
professional training to develop and refresh their
knowledge and skills.

The Group has provided adequate support to
its employees to ensure that its employees are
equipped with sufficient knowledge and skills to
fulfil their duties and to comply with the aforesaid
training requirements. During the Reporting Period,
63.16%’ of the Group’s employees participated in
the training. The average training hours completed
per employee® was approximately 5.42 hours.
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The breakdown of employees trained, and average
training hours completed per employee by gender

MR RESEREDHZI
BERHMAREE FHRINRHK

and employee category is summarised below: BELENT
Breakdown of Employee Average Training Hours per
Trained® (%) Employee™ (hours)
Categories 85 Zill B S04 (%) BEFHZARFE™ (1)
2025 2024 2025 2024
ZEZRE  ZEINE CZEZEFE ZEIME
By Gender #iERIE 2
Male B 50.00 58.33 6.38 1.1
Female g 50.00 4167 436 2.00
By Employee Category BESERES
Directors £ 50.00 50.00 7.00 11.00
Senior management EBREER 16.67 25.00 6.00 7.50
Middle management hREERE 16.67 833 733 133
General —f& 16.66 16.67 2.50 333
Notes: M5t

The percentage of employees trained = Total
number of employees trained during the Reporting
Period/Total number of employees at the end of the
Reporting Period; the employee training data has
excluded data from employees who left employment
during the Reporting Period.

The average training hours completed per employee
= Total training hours for the Reporting Period/
the total number of employees at the end of the
Reporting Period; the employee training data has
excluded data from employees who left employment
during the Reporting Period.

The breakdown of employees trained by category
= Number of employees trained in the specified
category during the Reporting Period/Number of
employees trained during the Reporting Period;
the employee training data has excluded data
from employees who left employment during the
Reporting Period.
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HERERRS

1% The average training hours completed per employee
by category = Total training hours by category for
the Reporting Period/Total number of employees in
the specified category at the end of the Reporting
Period; the employee training data has excluded
data from employees who left employment during
the Reporting Period.

Labour Standards

The Group respects human rights and strictly
prohibits any unethical hiring practices, including
child labour and forced labour in the workplace.
The Group conducts recruitment in accordance with
the Employment Ordinance and other relevant laws
and regulations in Hong Kong. Personal data are
collected during the process to assist in the selection
of suitable candidates and to verify candidates’
eligibility. Through the well-established recruitment
policies, the Group ensures that its employees are all
above the minimum legal working age.

Furthermore, the Group has developed basic
working hours and rest periods for employees
according to local employment laws and regulations
and has stated those in the Group's Employee
Handbook. In addition, employee consent to
overtime arrangement must be obtained and the
relevant compensation will be arranged according
to the laws and regulations to prohibit any forced
overtime work.

If there is any suspected violation case regarding
child and force labour, the Group will conduct an
investigation. When the violation case is confirmed,
the Group will terminate the employment contract
immediately and may take disciplinary actions
against any staff members who are responsible
for the cause of the incident. The Group strictly
complies with laws and regulations regarding child
and forced labour, including but not limited to the
Employment Ordinance in Hong Kong. During the
Reporting Period, the Group was not aware of any
cases of material non-compliance with relevant laws
and regulations relating to child and forced labour
that might have a significant impact on the Group.

B4.

o REHEDNES TR
Ry 8=k & IR Z R B =3
R REHERNZE
AEEMAY ; BEEZIIHK
BEHRREABBERET
BYBUE -

SIR%E

FEESEAR BRELEMR
FERNERTTR BEELF
GPEAETL KIRHIE T A&k
ERBEE BB (ERIFG) KH
BRI AR RO A R ETTIRES < 18
BRERIWERATE U
BBRESBEAERZEANEYN
B - AEERATENIRER
R EFREHESZIBERMES
ETLIEESS

s AEE B EREMERE
B> FHE B THEARTIERE K
WERRE TEAEENEST
e A ERARE - tb5h - ik
ZHMARGE TRE > WZR
ERAREETETHE UR
1R ERSR AN DRI IE 5 ©

HEREARERET KRS
HITAERIRVER BN NEER
ERABE - —BEMEIEE &
EREEREEANEEHER
SENESHERSK LRI
HZSEERNCEED K&
HBEETHBE LKA
TRERKGER  BIEERRR
BAEN(RERG) - RE|REH
Bl AEBITREREDNEHE
TRsafs Tme e &R
EREAXENREERERH
ERERNEE



B5. Supply Chain Management

The Group believes that proper management of
its supply chain can help mitigate the indirect
environmental and social risks and bring positive
impact to the Group, the environment and the
society. Therefore, the Group has established a
stringent procurement system. The Group selects
suppliers through a standardised supplier selection
process. When selecting suppliers, the Group will
make sure that the nominated suppliers can meet
the Group’s various requirements in respect of
capabilities of providing service, market reputation
and track records in relation to compliance with
legal aspects and environmental and social risks
involved. The Group conducts inspections and
assessment to ensure the social and environmental
performance of suppliers meet the Group’s
standards if necessary.

The Group has implemented the Green Procurement
Policy to promote the environmental awareness and
promotes sound environmental and governance
practices amongst its business partners and
suppliers. The Group encourages its business
partners and suppliers to consider climate risks
and actively mitigate their environmental impacts
during supplier management meetings and events.
In addition, the Group gives priority to purchasing
recycled and environmentally friendly products and
promotes local procurement to reduce the carbon
emissions arising from the transportation of the
supplies.

The Group promotes fair and open competition
and aims to develop long-term relationships
based on mutual trust during the procurement
process. Its suppliers are required to work in a
responsible manner and comply with all relevant
regulations, international treaties and contractual
responsibilities. In avoidance of transfer of interests
or exploitation of suppliers, the Group closely
monitors the procurement made by the staff and
forbids any practices that are against business
ethics, and any materials violation of the Group’s
policies or any laws and regulations. Such violations
may lead to the termination of supplier contracts.
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Due to the Group’s principal business activities,
the Group did not engage major suppliers for the
provision of products, raw materials and services,
nor did it take part in any negotiation between its
corporate or institutional clients and their suppliers
during the Reporting Period. The Group purchases
stationery, paper, computers and other office
supplies for its daily operations. However, it has
not entered into any long-term or bulk purchase
agreements with any suppliers. However, the Group
will engage in the assessment of its short-term
suppliers in accordance with the aforementioned
policy and practices during selection process.

During the Reporting Period, the Group had a total
of 4 suppliers (2024: 4), which are all located in
Hong Kong and have been evaluated according
to the aforementioned supply chain management
practices.

Product Responsibility

The Group recognises that market reputation
and customer satisfaction are keys to success. It
strives to win customer loyalty by providing them
with quality and reliable services, and manages
customers’ inquiries and complaints promptly and
effectively. The Group has a risk management
system in place and implemented relevant
instructions in the Compliance Manual to ensure its
full compliance with all applicable laws, rules and
regulations. This is controlled and monitored by a
team of experienced management personnel and
compliance officers.

The Group strictly complies with laws and
regulations relating to health and safety, advertising,
labelling and privacy matters relating to products
and services provided, including but not limited to
the Personal Data (Privacy) Ordinance and the Trade
Descriptions Ordinance in Hong Kong. During the
Reporting Period, the Group was not aware of any
cases of material non-compliance with relevant
laws and regulations relating to health and safety,
advertising, labelling and privacy matters relating to
products and services provided that might have a
significant impact on the Group.
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Due to the Group’s business nature, the Group’s
businesses do not involve the manufacture and
sale of physical products. The number of recalls for
safety and health reasons and the relevant recall
procedures are not applicable to the Group.

Responsible Margin Financing

Trading securities on a margin basis is a high-risk
investment strategy. The Group works closely with
margin clients to help them to understand the
benefits and risks involved in margin trading, and to
closely monitor their margin positions through well-
established margin lending policies.

The Group would conduct sufficient know-your
client procedures to assess the suitability and
creditworthiness of margin clients, set a proper
margin loan limit for each margin client, determine
appropriate margin ratios for pledging securities,
and communicate with margin clients on the
strategy to meet a margin call should one occur.
Besides, the Group has set relevant policies and
procedures on issues including but not limited to
asset management and backup and contingency
plan, which are set out in the Compliance Manual
to ensure all staff has the responsibility to provide
good quality services to clients. Furthermore, the
Group has formulated the complaint handling
procedures in the Compliance Manual. During the
Reporting Period, the Group did not receive any
material number of products and service-related
complaints.
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Protection of Customer Information

The Group places a top priority on protecting the
confidentiality of personal data and the privacy of
its clients. Apart from complying with the relevant
laws and regulations when collecting, processing
and using clients’ data, the Group has established
the Personal Data (Privacy) Policy in the Compliance
Manual and implemented various measures to
prevent unauthorised access to clients’ data, such
as installation of a firewall and storing clients’ data
in a secured place. In addition, the Group reviews
the effectiveness of relevant policy and measures
annually.

Advertising and Labelling of Products

The Group respects customers' rights and is
committed to providing accurate marketing
information for its customers in connection
with their purchase decisions. The Group strictly
regulates and reviews the advertising materials to
protect the interests of its customers. Labelling
of its financial products should also be accurate,
legitimate, clear, and not misleading in order to
avoid any non-compliance with relevant laws and
regulations.

Intellectual Property Rights

The Group endeavours to protect intellectual
property rights. Intellectual properties and technical
specifications of the Group and customers
are protected and managed by a designated
department. Employees shall not copy or disclose
any information, including but not limited to
designs, technigues and trade information, to third
parties without the Group's consent.

Gaoyu Finance Group Limited « ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-HERELRERS

REEEFEH
FEERREEZFEAER
RABREERE L BREW
& BEREAEFEABRE
REBTHRBARRGERIN K&
ETRERFMAGIERAER
(FARR) B3R > WHRENZ TR AT -
B0 22 45 55 A i e i 2 B B e
FRN 22T AR HIRR
KEETSAZREHNER I
S REE S F g FHR R
BIfBYA R

EmRERIEHE
FEESERFEN THNB
ERPREEHMEBERENE
EEHEN AEEBKREEL
BEREESEM UREZFH
Muk o PRI E BB IR
ﬁ%%—%ﬁﬁ I:I/£ /ﬁ%ﬁﬁ?ﬁ%ub&%
M DB REERERERE
RRBES e

M ERE
FEBRNRENHER T 5E
B e & P B A 58 2 R R s T AR
RIS E EBPIRE R B o KK
FEERE BEETFERNA
FZPWBEFER BIEET
RGBS ER



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERELRERS

B7.

Anti-corruption

The Group is committed to promoting a culture
of integrity, fairness, honesty and openness when
doing business and has zero tolerance for bribery
and corruption. All employees of the Group
are required to be familiar with and follow the
Prevention of Bribery Ordinance in Hong Kong
and to adhere to high standards of business and
ethical conduct as laid out in the Group's Employee
Handbook. The Group strictly complies with laws
and regulations regarding anti-corruption, including
but not limited to the Prevention of Bribery
Ordinance in Hong Kong. During the Reporting
Period, the Group was not aware of any cases of
material non-compliance with relevant laws and
regulations relating to bribery, extortion, fraud,
money laundering and other corrupt practices that
might have a significant impact on the Group.
In addition, there were no concluded legal cases
regarding corrupt practices brought against the
Group or its employees during the Reporting Period.

To encourage employees of the Group to report
any suspected illegal activities such as money
laundering, bribery and fraud, the Group has
implemented the Whistleblowing Policy. The
audit committee of the Company (the "Audit
Committee”) has overall responsibility for the said
policy. Within the said policy, the Group has set out
a detailed reporting and investigative procedure to
encourage employees to report fraudulent activities
to the Audit Committee and to ensure that their
reports are given due regard. The identity of anyone
making a complaint or reporting information will be
kept confidential to the fullest extent permitted by
law. Responsibility for monitoring and reviewing the
operation of this policy and any recommendations
for action resulting from investigations into
complaints lies with the Audit Committee.
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When there is any suspected case in the violation of
laws, regulations or the Group's policy, the Group
will investigate and impose disciplinary actions,
which could result in dismissal. In addition, all
employees of the Group are required to adhere
to the requirements set out in the Anti-Money
Laundering and Counter-Terrorist Financing
Ordinance and the Hong Kong Securities and
Futures Commission’s Guideline on Anti-Money
Laundering and Counter-Financing of Terrorism
and any update in relation thereto. The Group has
implemented the Compliance Manual to identify
and detect money laundering activities, covering
policies in relation to, among others, customer
due diligence, records retention, handling of cash
and reporting of suspicious transactions to the
management of the Group.

During the Reporting Period, 2 directors and 12
employees participated in anti-corruption training
by watching the Independent Commission Against
Corruption's (ICAC) anti-corruption education
videos, completing a total of 8 and 48 training
hours, respectively. Such training could enrich their
professional skills and knowledge in their respective
roles and responsibilities regarding anti-corruption
and business ethics.

Community Investment

The Group invests its time, expertise and resources
to drive social impact. It focuses on improving the
well-being of the communities where it is based
and where its employees work and live. The Group
has established the Community Investment Policy
and implemented relevant guidelines on community
investment. Our employees are empowered
to volunteer in various ways that advance the
Group's purposes and strengthen their sense of
social responsibility. During the Reporting Period,
employees of the Group participated in the recycling
of mooncake boxes organized by Swire Properties.
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Reporting Principles
HERA

Reporting Boundary

wWEHE
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KPIs Description
TEHR -EE-

— AR

fiEpveicy e F it

The ESG Governance Structure
BRRE -Hta@KkEaaERE
Reporting Framework
HEER

Scope of Reporting

wEE

Section/Declaration

- L

A. Environmental
A IRIE
A1. Emissions

Al BERD

General Disclosure

—RRINEE

KPI A1.1
BESR AR IS IRALT

Information on:

(@)  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to air and greenhouse
gas emissions, discharges into water and
land, and generation of hazardous and
non-hazardous waste.

BRABERFORE RASBEM ~ MK K T A9 Bk

S BEREEREYNELSM

@ BR;RK

b) BTFHETABEAREZNMEREERK
RABIE KL o

The types of emissions and respective emissions
data.
BriE SR R AR RR B B o

Emissions

HER

Emissions — Exhaust Gas Emissions

HE—BE R
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Subject Areas, Aspects,
General Disclosures and

KPIs Description Section/Declaration
TEHR EE-

— AR EEAN

fiEbveicy e Fi it =8, BH

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) Emissions — GHG Emissions

R RRAERUIEIRAL.2

KPI A1.3
RSB AR IS IRAL.3

KPI A1.4
RSB AR ISIRAL.4

KPI A1.5
FRSE RIS 1RALS

KPI A1.6
RSRAEIEIZA1.6

greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

BHi% @EN) RERERE E@E2) A=EREY
wE QMRS &k (NER) BE MMUEBES
B SIERMTE) ©

-

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).
FRES R SEEYMAE CUEETE) K WEA)
BE USESEN  BERMH) °

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
FRESREEEYMAE CUEETE) K WEBEA)
BE USESBEN  BERMH) °

Description of emissions target(s) set and steps
taken to achieve them.

W] UM EE R R AETELERR
FrERERAY 2 BF o

Description of how hazardous and non-hazardous
wastes are handled, and a description of
reduction target(s) set and steps taken to achieve
them.

W EIEE SR EEEEYN G % Kb
5T B BE B AR e A3 B35 L B AR P ERENEY

P —RERBE TN

Emissions — Waste Management

R -—BEEMERE

Emissions — Waste Management

R -—BEEMERE

Emissions — GHG Emissions

R —RERBEHIK

Emissions — Waste Management

i —ERYEE
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Subject Areas, Aspects,
General Disclosures and

KPls
TEHE-EE-
— R EE A

PR RIER

Description

it

Section/Declaration

- L

A2. Use of Resources

A2. ERfER
General Disclosure
— AN EE

KPI A2.1
RS AR IRA2.1
KPI A2.2
RRSE AR IS 1RA2.2
KPI A2.3
RSB AR IS IRA2.3
KPI A2.4
RSRARIEIRA2.4
KPI A2.5

RIS IEIRA2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.
BRERER (B1EEF  KEREMEME) B
R

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in "000s)
and intensity (e.g. per unit of production volume,
per facility).
RENESNERRNEEER BT
oM MRFEE (U TETRESH) K2 E @
SESBEA -SERMH) °

Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
MEKEREE WUNSESEEN BIERIN
T8 o

Description of energy use efficiency target(s) set
and steps taken to achieve them.

HFAE] LR REANMm B R R AEDE
LE B ARFTERERAY D BR o

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.

A SR BGE A AR E Rl B AR » LUK PRET
YRR m B R R A ER B L BRI IREX
LB o

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

S mPrAeEMEN RS CUEETE) & @
B BEEBM{EE-

Use of Resources

BREA

Use of Resources — Energy Consumption

ERER—ERHFE

Use of Resources — Water Consumption
(not applicable — explained)

BERER—AK (FER-ERE)

Use of Resources — Energy Consumption

BRER—ERHETE

Use of Resources — Water Consumption
(not applicable — explained)

BEREA—AK (FNER-ERE)

Use of Resources — Use of Packaging
Materials (not applicable — explained)
BEREA-—SEMENER (&
R—B#E)
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Subject Areas, Aspects,
General Disclosures and

KPls Description Section/Declaration
TEHE-E@

—RRIREEF

R BB RIE IR Fatt =8B

A3. The Environment and Natural Resources
A3 IREBERRARER

General Disclosure Policies on minimising the issuer’s significant The Environment and Natural Resources
— i R impacts on the environment and natural EiEKRKIAER

resources.

BEZETAHRERRAERENEARLE

HIBER
KPI A3.1 Description of the significant impacts of activities The Environment and Natural Resources
RERAE WIS IZA3.1 on the environment and natural resources and — Indoor Air Quality

the actions taken to manage them. BREARABR—ERNERER

B EBIHRIRBERRAERNERTE
RERNEEARZENTH-

A4. Climate Change
Ad. RIZEAE

General Disclosure Policies on identification and mitigation of Climate Change
— Rk significant climate-related issues which have R{Z£E
impacted, and those which may impact, the
issuer.

MM EHEERAIEEHETAEERE
NWERREEREENIER-

KPI A4.1 Description of the significant climate-related Climate Change
R G WIEITAL1 issues which have impacted, and those which S{&EE1E
may impact, the issuer, and the actions taken to
manage them.
HLERRPIEEHETAELERENEKR
RIEEREE > KELRITE
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Subject Areas, Aspects,

General Disclosures and

KPls Description Section/Declaration
FEHEEEm-

—RRIREEF

R BB RUIE IR et =6, B

B. Social
B.#&
B1. Employment
B1. B 1%
General Disclosure Information on: Employment
—RRIE (@) the policies; and =
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti discrimination,
and other benefits and welfare.
BN R BREREA TIEFE &
HTERE 2ol - RIREUREMGSE
FeABRIRY
@ BR;R
(b)) BTHETABEAZENERERK
ROIBIE KL

KPI B1.1 Total workforce by gender, employment type Employment
e SR AR FE1EB 1.1 (for example, full- or part-time), age group and {&{#
geographical region.
MR RS (N RE)  FEcER
Feith& 80 E B4R E o

KPI B1.2 Employee turnover rate by gender, age group and Employment
RARENIE1EB1.2 geographical region. 1EfE
#Mh s FiAR ke 8 DR ESRKLE
Ko
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Subject Areas, Aspects,
General Disclosures and
KPls

FTEHE -E@-

— AR EE
RASRARIEIE

Description

it

Section/Declaration

- L

B2. Health and Safety
B2. REREEZS
General Disclosure

— i R

KPI B2.1
RS AR X F51%B2.1

KPI B2.2
RS 4R 351%B2.2

KPI B2.3
B AR NI51%B2.3

Information on:

(@  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

EREHZ2TRIERREREB R ZE

MEEN

@ BR;RK

b)) BEBTHETABEAXZENHERERERK
ROIBE KL

Number and rate of work-related fatalities
occurred in each of the past three years including
the reporting year.

BE=F (BREERFE) SEFRITHMOA
R b =

Lost days due to work injury.

AITEERITIER&-

Description of occupational health and
safety measures adopted, and how they are
implemented and monitored.

TP ERAR BB 2E (2 BR ER 2 2 48 1 > WU AB A
MITRERG Ao

Health and Safety
Bz

Health and Safety
(e

Health and Safety
(e

Health and Safety
fRREZ S
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Subject Areas, Aspects,
General Disclosures and
KPls

FTEHEB - EBm-

— AR R

RASRAR RIEE

Description

it

Section/Declaration

- L

B3. Development and Training

B3. % B Rl
General Disclosure
—MRIRE

KPI B3.1
RS AR 751283, 1

KPI B3.2
RS A4S I51ZB3.2

B4. Labour Standards
B4. ¥ T #H
General Disclosure

— AR EE

KPI B4.1
SR AR 51284, 1

KPI B4.2
RS AR L F517B4.2

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities.

BRI EEB BT LIFB BN RN
BUER o i MUIE )G S

The percentage of employees trained by gender
and employee category (e.g. senior management,
middle management).
BUREELER SR EERE PREE
B) 8l =ilEET/ Dt

The average training hours completed per
employee by gender and employee category.
BEHRREERERE D §REETHRIIN
TIOREH o

Information on:

(@)  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.

BRAR LEE T aiaamss T

@ B &

b)) BTFHETABEAREZNEREERK
REINER

Description of measures to review employment
practices to avoid child and forced labour.
LR SR B 1B A B0 48 il LABE o & T e s

BT

Description of steps taken to eliminate such
practices when discovered.

07T 35 2R I8 JR 1B O IRy B BR 7B RA 1B V70 P BR B
LB o

Development and Training
EEEE

Development and Training

Rl

Development and Training
EEEE

Labour Standards
BT IEAE

Labour Standards
BT IEAE

Labour Standards
BT
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Subject Areas, Aspects,
General Disclosures and

KPls Description Section/Declaration
TEHR EE-

—RRIREEF

R BB RIE IR Fatt =8B

B5. Supply Chain Management
BS. {HfEHE EIE

General Disclosure Policies on managing environmental and social Supply Chain Management
—iRigE risks of the supply chain. HpEEEIE

EEHERENIRE R EEBER-

KPI B5.1 Number of suppliers by geographical region. Supply Chain Management
A SR AR WIS RB5. 1 i@ 8 DR HEERE - HAEREE
KPI B5.2 Description of practices relating to engaging Supply Chain Management
R B 51EB5.2 suppliers, number of suppliers where the practices i FE$#E & &

are being implemented, and how they are
implemented and monitored.

it AR AREENES  mERTERIE
BB HEE B » URAERAITRER G %

KPI B5.3 Description of practices used to identify Supply Chain Management
R BN FE1EB5.3 environmental and social risks along the supply HEHEEIE

chain, and how they are implemented and

monitored.

BB R H RS ERAONIRRE TS
RREBIER LA AT R EER5 7E

KPI B5.4 Description of practices used to promote Supply Chain Management
R AN TE1EB5.4 environmentally preferable products and services fHfEEEIE

when selecting suppliers, and how they are
implemented and monitored.

LT REM R E S RIRERE®R &R
BRIER) > URABRRITRER G A
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Subject Areas, Aspects,
General Disclosures and

KPls
TEHE-EE-
— R EE A

PR RIER

Description

it

Section/Declaration

- L

B6. Product Responsibility

B6. EmEE
General Disclosure
— AN EE

KPI B6.1
BSR4 15172861

KPI B6.2
RS AR X5 1%86.2

KPI B6.3
RS 4R 351%B6.3

KPI B6.4
B AR F51%86.4

KPI B6.5
PSR 4R 351%B6.5

Information on:

(@)  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.

BRIFffRERNRBHNRREZE - BS-

RE R EE T AR AR AR

@ BR; &

(b)) BTHETABEAXZENERERERK
ROIBE L o

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.
EENEEXEMRUPR L2 EEREIER
B G R

Number of products and service related
complaints received and how they are dealt with.
BREBANERMBRBNRFEE URELH A
P

Description of practices relating to observing and
protecting intellectual property rights.
Tt B 4 5 K ARFE N 5Bt EE R R RARVIB 1

Description of quality assurance process and recall
procedures.

BB e T ERkEMEBIWIER -

Description of consumer data protection and
privacy policies, and how they are implemented
and monitored.
i B & BRI R AARER » UL ERE#H
TRERFE-

Product Responsibility
EmsE

Product Responsibility (not applicable —
explained)
EmEE (NER-B#ER)

Product Responsibility — Responsible
Margin Financing

EmBEE-B5ENRETHE

Product Responsibility — Intellectual
Property Rights
EmEE—FHER

Product Responsibility — Responsible
Margin Financing
mET-E8EENRETME

Product Responsibility — Protection of
Customer Information
EmBEE—REERER

RIB-HERERIRE 2025 SHREREEFRAR
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Subject Areas, Aspects,
General Disclosures and

KPls Description Section/Declaration
FEHE Em-

—RRIREEF

R BB RIE IR Fatt =8B

B7. Anti-corruption
B7. REi5

General Disclosure
— i R

KPI B7.1
BRSRAR A5 13871

KPI B7.2
RS AR I51%B7.2

KPI B7.3
RS AR I51%B7.3

Information on:

(@  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.

BRAMILEFRRR ~ $h R~ WGF Rt B8R0 ¢

@ BR; &

b)) BTHETABEAXREZNHEEAEIERK
ROIBIE KL

Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases.
RERBAHETANEESRL L EHEE
NESTARGRNEE KFFLER

Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

30 B S0 15 i R R IRAZ T AR T R Bs
&Rk

Description of anti-corruption training provided to
directors and staff.
HitmEERETRENRESEIC

Anti-corruption
k&5

Anti-corruption
k&5

Anti-corruption
k&5

Anti-corruption
k&5
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RIF-HERELRERS

Subject Areas, Aspects,
General Disclosures and

KPls Description Section/Declaration
FEHEEEm-

—RRIREEF

R BB RUIE IR et =6, B

B8. Community Investment

BS. B E

General Disclosure Policies on community engagement to Community Investment
— i R understand the needs of the communities where & & &

the issuer operates and to ensure its activities take
into consideration the communities” interests.
BRIt RSER T REEFMTLRREM
EAREEFIHEERB LRI FNBER

KPI B8.1 Focus areas of contribution (e.g. education, Community Investment
R AR 51288 1 environmental concerns, labour needs, health, #t &% &

culture, sport).

WEEEEE A EBEEE SIER

R~ X{E-i8H) °
KPI B8.2 Resources contributed (e.g. money or time) to the  Community Investment
AR AR 1512B8.2 focus area. HERE

TEETHBFBAER WEBRHFHE)

RIB-HERERIRE 2025 SHREREEFRAR
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